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-tiwm Mas* eeea toe opening of new a##* 
#artere at #t. Thaws itoepital jr 
fhe <mm Metoer le kesely intareefed In 
inprereaeat of nwses1 ccndltloW. 
Here d Ste Thomas Hospital ae # tl* 
aw aedam MtSag #a#ers #ha first 

HPtNl ton large increase la fcoapitale & 
health sarviees the problem toe heeorae so 
aeriowe that the Gewrnzmot have promleed 
en enquiry. 

"An pert of Its oa%*i# far general fit-
neee toe Government le ttOly alive to to# 
neeeealty of an adequate nursing service. 
Bee Ides its aspect of earriee to the 
eeaeamlty the nmblem should he classed ai 

Nnreee rarely eaapWa - bat they knot 
what* a ere#. What woald aafce toe week 
mere attractive, Narea? 

"the good naree alwaye will like her week. 
Ita oaly toe oeaditioae that neat Wrovieg 
Let toe matm have her freedom and a 
private life after hoars." 
~&by not false the pay of the Frehattoaar * 
if they aaat more stria? £18 a year * toe 
would he attracted hy that? 

Already conditions are Ispewtng * hoar# 
have heea toorteaed * hat this inereaees 
toe shortage. Httrelag la a skilled pro* 
feeelaa sad new the largely unskilled & 
menial johe toieh mm anee part of her 
duties are taken over hy olaa&ers - leaving 
toe nurse free to play her proper role la 
toe medieal and healing wane. 
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<iOMB Mary with Nuroee at Buckingham Rtiaee 

Mix 

QttHB at »t. Thoraaa Hospital 

Nurses cheering 

The Qmm Lather la Coronation year 
pereooaUy honoured the sisterhood v 
reflecting the pride of #e Nation 
im their work. 

Hoe Jle sees the first practical 
step taken to safe bring comfort l*t# 
the lives of those give give wore tfcaa 
they receive* 

# 



SPEECH BT BURSES. 

tions that 
e will be no 

NA good nurse will always like to work, it is only the 
want 4mpeoving, let a nurse have her freedom and then 
cause for complaint." 

PAN TO OTHEBHURSE. 

If more girls are wanted for the Cursing service pF^by don't they raise 
the pay of the probationer. £ 3 a year is nqt a very attractive 
offer is it ? 

"A good nurse will always 
want improving, let a 
her own and then there wil 

her 
he no car 

SPEECH BY SIB XHEEKQOS/IBSOTMOT 

to work, yjf is only the conditions that 
tidom and a private life of Am 
for complaint w 

/ 
/ 

I have heen intimately connect? 
the whole of my pr/fession al Mitt 
over half a century. I havejpnoi 
and in civil practice, and 
welfare and happiness, for, 
help and assistance of thq 

the nursing profession , during 
which now extends'to considerably 

nurses both in hospital practice 
e/taksn a very intense interest in their 
simple reason that,/to the surgeon, the 

se is —-- important 

s/v .... 
EArlier 
hard, 
accordi 
have 
hosp 
whi 

W 

my 
food was 

i them was 
improved 

als as Guy's 
I have been 

rsible care has 
forts,the we 

er the life 6f the jrfurse was certainly very 
the accammodation /Was bad and the liberty 

iry deficient. As time went on these things 
it is particularly observable in such large 

spitals and the l^dispital for sick children to 
closely associated for so many years that every 

en given to improve bo tithe accommodation, the 
eing and happiness of the nurses. 

/''"S/C/U# . . . • 

\Because of the 
^Their life *f 

career they 
stage there 
of the aaddi 
been exce 
t±x± demim 

iry hftrd work tht these women have to perform 
^tivi#y is necessarily short, and too early in their 

tome too old to be attractive generally! jAt-ttfis 
un#rtunately very little arranged fof"^|eiir-and one 

•ienoftR^oI ones, life ie to meet nurses kho have 
=» - Leir active life living upon eery 

icome. 

ofession, but in order to 
, highly educated girl of the present 

c/u.•••. 
The nursing profession is a wond 
make it attic r&ctive to 
day it if/of vital Importance that they should have jasre lesiure 
more- -etc cdimodation better J»y and that wiuaa-tirey cease to be actively 
engaged in 'their pursuits t&ey-*b@tZcThave some form of pension or 

pother whistu-witir-eriffure them from being pauperised. 

• • • < 

to make the profession attractive to young ladies it is 
that when they enter as probationers they should not be 

to perform menial duties, but to confine their activities 
Lng after and nursing patients"?! It is also exceedingly impefit-

iey shopid be gasranteed serae form er ytrsww pe^dfon \a6 tiat 
bhey reach old age/and, are mi/loeigerZrequired by the public the 
/the# life::«fiould be spent in comfort. \ 

Hor more than half a cent nay I havebeerrmaxw intimately associated 
with nurses ilk-hospital prSctiee and ir. c iv lltt6etv=etna- during that 
time E^veXaXkh the greatest interest in the welfare, happiness and 
camfip&t^^ the surgeon the nurse is invaluable* So 
often the result of his operation depends to a very large extent upon 
the care, attention and judgment of the nurse in attendance on that 
case.r 
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